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Po6oua mporpama HaBuanmbHOi AUCHUIUTIHU «OCHOBH MIKKYJIBTYpPHOI
KOMYHIKaIii» st 0akajaBpiB OCBITHbO-TIpodeciitHoi mporpamu «I'epmaHChKi
MOBH Ta JIiTepaTypH (IMepeKIia] BKIOYHO), TepIa — aHTIIHChKa» CIemiaIbHOCTI
035 «®dinomnorisy» / Hat. Tex. yH-T. «JHIIpOBChKA MOMITEXHIKa», Kad. IEpeKIay.
Huinpo, 2022. 16 c.

Po3poOHuUK:

— Bsemenceka T.HO. — mnpodecop xkabenpu mnepeknany HarmionamsHOTO
TEXHIYHOT'O YHIBEPCUTETY «J[HIMPOBCHKA MOTITEXHIKA

PoGoua mporpama periamMeHTye:

—IUCUUIUTIHAPHI ~ pe3yJbTaTH  HaBYaHHSA, C(GOPMOBaHI HAa  OCHOBI
TpaHcopmarlii O4iKyBaHUX pe3yJIbTaTiB HAaBYaHHS OCBITHHOI IPOTPAMU;

—3MICT  HaBUYaJbHOI  JWCHMIUIIHK, CQOpPMOBaHHMM 32  KpUTEpiEM
«IUCHMILIIHAPHI pe3yJIbTaTh HABUAHHS;

—pO310/11J1 00CATy AUCIUIUTIHY 32 BUAAMHU HaBUAJIbHUX 3aHATD;

—y3arajbHeH1 3acoou JIarHOCTUKHU piBHSA chOopMOBaHOCTI
KOMIIETEHTHOCTEH;

—KpUTEpIi Ta MPOLEIYPH OLIHIOBAHHS HaBYAJIbHUX JOCSTHEHB 37100yBauiB
3a JUCLUILUIIHOIO;

—CKJIaJ] KOMIUIEKCY HaBYaJIbHO-METOANYHOTO 3a0€3MeUeHHS JUCLIUIUTIHY.
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1. META HABYAJIBHOI JUITATIJITHA

Merta AuMCUMIUIIHM — BUBYMTH KJIACHYHI JOCTIDKEHHS B MUKKYJIBTYPHIH
KOMYHIKaIli, 3HaTU ii OCHOBHI MOHATTS, KaTeropii Ta pobodi TepMiHU, BMITH
KiIacu(iKyBaTH TICUXOJIOTIYHI BHMIPIOBaHHS KyJIbTYp Ta KOPHUCTYBATHUCH
OCHOBHMMHU METOJaMHU JIOCHIJUKCHHsS JJii BUPIMIEHHS MpoOjaeM B Kpoc-
KyJbTYPHIM KOMyHIKaIlii.

2. OUIKYBAHI JUCIHUAIIJIITHAPHI PE3YJIbTATU HABYAHHSA

JucuuniinapHi pesyiabratu HapyanHs (J{PH)

Hﬁ‘;,%p 3micT

JPH 1 BUKOPHCTOBYBATH iHO3EMHY MOBY JJIsl OpraHi3aiii epeKTHBHOI MiXKKYJIbTYPHOT
KOMYHIKaIIii;

JAPH 2 BOJIOJIITH  KOMYHIKATUBHHUMH  CTPATETisIMH, TAKTUKaMH, pPUTOPHYHUMH,
CTHJIICTHYHMMH 1 MOBHMMH HOpPMaMH 1 NpUOMaMmH, NMPUHHATAMHU B Pi3HHUX
cdepax KOMyHIKaIlii;

JIPH 3 BUKOPUCTOBYBAaTH MOBY(H), 110 BUBYAETHCA(IOTHCS), B YCHIM Ta MUCHMOBIM
dbopMi, y pi3HUX >KAaHPOBO-CTHIJILOBUX PI3ZHOBUAAX 1 PEricTpax CILUIKyBaHHS
(odiniitHOMy, HEO]IIITHOMY, HEUTPAILHOMY), IJIs1 O3B’ I3aHHS
KOMYHIKaTUBHUX 3aB/aHb Y PI3HUX cepax KUTTH;

JIPH 4 BOJIOAITH KpaiHO3HABUOIO Ta (PAKTOJOTIYHOK iH(OPMALIE€D MPO KYIbTYPY

KpaiHH MOBH, Y TOMY YHCJi COI[IOKYJIBTYPHOIO KapTHHOIO I[bOTO CYCHIIbCTBA;
BMITH pO3Mi3HaBaTH €JIEMEHTH “HampyXeHHs  (TOCTpi COLIOKYJIbTYpHI
MUTAaHHS) KpaiHW MOBH Ta PO3YyMITH 3HAYEHHS BJIACHOI HalliOHAJIHHOI
1JIEHTUYHOCTI.

3. BA3OBI JUCIHUATIITHA

Ha3zBa nucummiiinm 3m00yTi pe3yibTaTH HABYAHHS

31 Vkpainceka MoBa BUIBHO CIIUJIKYBaTHUCS 3 MpodeciiHuX MUTaHb 13 (paxiBUSIMH Ta

HedaxiBLUSMU JEpP)KaBHOIO MOBOIO YCHO I  MHCBMOBO,
BUKOPUCTOBYBaTM  iX i opraHizamii  e(eKTUBHOI
MDKKYJIBTYPHOI KOMYHIKALlIi;

@1 IIpakTrunmii Kypc BUKOPHCTOBYBAaTH MOBH, 1110 BUBYAIOTHCS, B YCHIH Ta MMCbMOBIH
OCHOBHOT 1HO3€MHOI dopmi, y pi3HUX KaHPOBO-CTUIBOBUX PI3HOBUAAX 1 pericTpax
(aHrmificeKoi) MOBU crinkyBaHHs (odimiiHoMy, Heo(dIiiHOMY, HEUTpaIbHOMY),

JUIS PO3B’S3aHHS KOMYHIKaTMBHUX 3aBJlaHb y IOOYTOBIH,
CYCIUIbHIN, HaBUalbHIM, mpodeciiiniii, HayKOBii
cdepax KUTTS;

34 LliHHiCHI KOMMETEeHIIT CHIBIPAIIOBATH 3 KOJIETAMH, NTPEJICTABHUKAMH HIIUX KYJIbTYp

daxiBis

Ta peNirii, NpuOIYHUKAMU PI3HUX MOJITHYHUX MOTJISAAIB TOIIO.




4 OBCAT 1 PO3NOALT 3A ®OPMAMU OPT'AHI3ALII
OCBITHBHOI'O ITPOLECY TA BUIAMU HABYAJIbBHUX 3AHATD

Po3noais 3a popmaMu HaBYAHHS, 200UHU
Bua HaBYAJILHUAX ACHHA 3a0Ha
3aHSITH Oo6csr ayJIUTOPHI caMocTiiiia OOcsr | ayaurtopHi caMOCTiMH
3aHATTS 3aHATTS
pobota a pobora
JIEKIIAHI - - - - - -
NPaKTHYHI 120 39 81 120 10 110
nabopaTopHi - - - - - -
ceMiHapu - - - - - -
PA3OM 120 39 81 120 10 110

4. TPOI'PAMA JUCHMIIJIIHHA 3A BUJAMU HABYAJIBHUX

3AHSTDH
Obcsr
“-HII(})I‘II)H BI/II{I/I Ta TeMaTHKA HABYAJIbHUX 3aHATH CI::;‘HO
eodu;u
MPAKTUYHI 3AHSTTSA 120
1. Introduction to the course 10
Topicality of cross-cultural issues. Globalization and peaceful
coexistence. Challenges to cultural, national and ethnic identities.
Course overview. Goals and objectives of the course. Major terms and
notions. Landmarks and personalities in cross-cultural psychology.
JAPH 1 Cross-cultural psychology and other humanitarian sciences (ethnology,
ﬁigg history, culture studies, linguistics, sociolinguistics, psycholinguistics,
TIPH 4 philosophy, politics). Modern trends in cross-cultural training and
research. Linguo-country studies (Vereshchagin and Kostomarov) and
linguo-culture studies ( Vorobiov and Ter-Minasova). Periodicals and
conferences on cross-cultural psychology, the Internet sources of
information in the field.
Feedback: drawing a semantic tree of the discipline
2.Culture, its components and functions
Culture as complex structure of conscious and subconscious elements. 8
ﬂgg; Types of culture (national, regional, ethnic, religious, linguistic,
ﬁpm professional, gender, corporate). Characteristics of the world
TIPH 4 international culture. Cultural environment and its components. The
functions of culture. Living and thriving in a multicultural society.
Levels of cultural interaction: ethnical, national and civilizational.
Structure and mechanisms of cross-cultural interaction. .
Feedback: Re-editing Gustav Fechner’s iceberg model of mind in
reference to culture.
3.0Overview of Intercultural Theories
TIPH1 Edward T.Hall and the dimensions of time, context, and space in
JIPH 2 different national cultures. Geert Hofstede’s development of
JIPH 3 Hall’s theory: power distance, 10




HIngpu
JAPH

Buau Ta TeMaTHKa HAaBYAJbLHUX 3aHATH

Oocar
CKJIA/I0
BHX,
200UHU

JIPH 4

JIPH 1
JIPH 2
JIPH 3
JIPH 4

JIPH 1
JIPH 2
JIPH 3
JIPH 4

JIPH 1

masculinity-femininity,  individualism-collectivism,  uncertainty
avoidance, Confucian dynamism. Gnatenko, V.N.Pavlenko and their
contribution in the development of the concepts of national character,
ethnic identity, national psychology, personality orientations.
Dichotomies of P.V. Sysoiev (idealism-materialism, cooperation-
competition, emotionality-rationality). Fons Trompenaars and
Charles Hampden-Turner (universalism-particularism, analyzing-
integrating, achieved status-ascribed status, equality-hierarchy).
Samovar and Porter’s theory of cross-cultural communication.
Triandis, H.C. Collectivism and individualism. Objective and
subjective cultures.

Feedback: compiling a timeline of intercultural psychology

development

4.Dimensions in Cultural Diversity
Individualism-collectivism
Low context-high context
Power distance
Masculinity-femininity
Uncertainty avoidance
Confucian dynamism
Time orientation (future-,past-oriented cultures)
Achieved status- ascribed status
Equality — hierarchy
Inner-direction — outer-direction
Idealism-materialism
I.  Cooperation-competition
Feedback: developing a model of Ukrainian national culture on the basisof
cultural diversity dimensions

oo SQ@ oo o

5.National Psychology, National Character and Identity
The subject and major concepts of national psychology in juxtaposition
to cross-cultural psychology. Process of identification and types of
identity (Erikson, Smith, Bauer). Identity structure analysis. Social
anthropological and sociological symbolic interactionist perspectives of
identity interpretation. Psychodynamic approach to identity, personal
construct theory of self, and the doctrine of cognitive-affective
consistency. Nation and ethnos; ethnical and political interpretation of
citizenship. Nations and nationalism. National identity and its
components. National character (Gnatenko, Pavlenko), its characteristic
features and ways of their expression. National images and cultural self-
awareness. Multinational and multiethnic states. National self-
determination. Alternative approaches to intercommunal peace.
Feedback: Case-study of the national images of Americans,French,
Germans and Ukrainians

6. Ethnic identity, stereotypes and values
Ethnic identity (Barrett, Piaget, Yagoda) and its relation to national




HIngpu
JAPH

Buau Ta TeMaTHKa HAaBYAJbLHUX 3aHATH

Oocar
CKJIA/I0
BHX,
200UHU

JIPH 2
JIPH 3
JIPH 4

JIPH 1
JIPH 2
JIPH 3
JIPH 4

JIPH 1
JIPH 2
JIPH 3
JIPH 4

JIPH 1
JIPH 2
JIPH 3
JIPH 4

identity; the problem of socio-cultural identification. Variations in ethnic
identity (P.Weinreich). Ethnic identity transitions. Threatened vs
vulnerable identities. Modality of inter-ethnic and intra-ethnic perception.
Ethnic attitudes and stereotypes, their origin and dynamics. Values,
subculture and counterculture. Cultural/ethnic assumptions and values in
relation to activity, social relations, motivation, worldview, perception of
the self and the individual. Value system influence on thoughts, feelings
and behavior.

Feedback: “Exploring your own values” activity, projective drawing as
an instrument to study one’s ethnic stereotypes

7. Communicational styles in different cultures
Communication, its types and principles. Importance of communication.
Communication and social relationships. Role of social status in
communication. Communication and culture. Cultural limitations and
taboos. Stages of communication process. Ingredients of communication.
Communicative models. Rites of communication. Forms of address, ways
of introductions, greetings and farewells. Complimenting and showing
appreciation. Preferable forms of communicational interaction. Degree of
self-disclosure and depth of involvement. Channels of communication.
Problem of adequate understanding. Principles of communicative
attraction. Directness and indirectness of communication style. Ethical
responsibilities of communication.

Feedback: test on cross-cultural communicative awareness

8. Space and time implications of cross-cultural
communication
Communication and space (departmentalization and demarcation).
Spatial dimensions. Characteristics of space. Intimate, personal, social,
formal, public distance. Conversational distance and personal space.
Space as a token of power. Audio-space, tactile space and olfactory
space. Proxemics as a branch of psychology of communication.
Interrelations of space and time. Impact of space on human relations.
Programming of working space. Interior design and space.
Philosophy of time: E. Gusserl, M. Heidegger, K. Castaneda, etc.
Physical, astronomical, eventful time. Subjective time of an individual.
Time coordinates and direction. Tempo, rhythm, time sequence,
synchronization of human life. Time perception and informational
patterns. Time and type of social activity: poly-active and mono-active
cultures. Nations with past-, present- and future time orientation.
Monochronic and polychronic cultures.
Feedback: self-assessment technique “Time-management” and working
out a taxonomy of “time-eaters”.

9. Culture-bound patterns of mental and language activity
Real (objective), cultural (notional) and linguistic pictures of the world.
Language and perception of reality. Language structure as a thinking
model. Theory of Sapir and Whorf. Diversity in styles of thinking.

12




HIngpu
JAPH

Buau Ta TeMaTHKa HAaBYAJbLHUX 3aHATH

Oocar
CKJIA/I0
BHX,
200UHU

JIPH 1
JIPH 2
JIPH 3
JIPH 4

JIPH 1
JIPH 2
JIPH 3
JIPH 4

JIPH 1
JIPH 2
JIPH 3
JIPH 4

Different attitudes to the role of emotions in cognition. Levels of
pragmatism, dichotomies and dilemmas in language. Interrelations of
language and communication. Language and social relations. Language
as the treasury of culture. The role of language in the formation of
national character. Language, discourse and identity (C.Barker).

Feedback: compiling a list of idioms that reflect Ukrainian picture of the

world; particularly, perception of time, space, Ukrainian values and

attitudes

10. Verbal intercultural communication
Cross-cultural implications in speech. Conversational structures.
Initiating, maintaining and finishing conversations. Formality and
informality in speech. Preferable topics for discussion. Showing
agreement-disagreement, presence-absence of understanding or interest.
Checking understanding, exchanging viewpoints. Turn-taking and
interruptions. Degree of uncertainty in speech. “Ping-pong” and
“bowling” conversation styles. Organizing and presenting your ideas.
Visual and aural dimensions of presentations. Audience analysis: what
listeners bring to communication. Art of active, involved and reflective
listening. Barriers to listening. Speech communication and group
communication. Role of culture in verbal group communication.
Feedback: Analyzing a situation of cross-cultural interaction and
defining the conversational style of its participants. “Learning from
miscommunication” technique.

11. Non-verbal intercultural communication
Culture-bound peculiarities of non-verbal behavior. Basics of body
language: mimics and kinesics. Patterns of touching and eye contact.
Gestures and body positioning. Gestures of everyday rituals: greeting,
apology, leave-taking, requests, permission, forbiddance, acceptance,
denial, etc. Facial expressiveness. Expressing emotions: words versus
gestures. Low- and high contextuality in terms of body language.
Paralinguistic parameters of communication: tempo, rhythm, loudness,
pitch, timbre, volume, distinctiveness, intonation, pausation, aposiopesis,
sound coloring and breathing.
Feedback: acting out certain messages using body language — charades.
Deciphering mute excerpt of a video clip.

12. Challenges of intercultural communication and ways of

coping with them

Mechanisms and patterns of cultural adjustment: honeymoon period,
initial adjustment, mental isolation, acceptance and integration. Culture
fatigue. Cultural shock, its reasons, symptoms, dynamics and
consequences. W-curve. Change and adaptation. Range of cultural
adaptability. Ethnocentrism and adjustment. Ways of “bridging the
culture gap”. Factors important to successful intercultural adjustments:
open mindedness, sense of humor, ability to cope with failure,
communicativeness, flexibility and adaptability, curiosity, positive and
realistic expectations, tolerance for differences and ambiguities, positive
regard for others, a strong sense of self.




Obcsr
IHm])pn Bl/lle/l Ta TeMaTHKa HABYAJIbHHUX 3aHATH CrIazo
IPH BHX,
200UHU
Difficulties of “reentry” into one’s native community: return anxiety;
return honeymoon, re-entry shock, and reintegration. Stages of reverse
culture shock: disengagement, euphoria, alienation, and gradual
JIPH 1 readjustment. Types and manifestations of cross-cultural conflicts. Ways
JIPH 2 of settling cultural conflicts: ghettoization, cultural exchange and 8
JAPH 3 cooperation, complete and partial assimilation, a smile®©. Hidden
AFH 4 difficulties of cross-cultural communication. A word as a crossroads of
cultures.
Feedback: analysis of video segments followed by the case-study on
the efficient strategies of coping with culture and re-entry shocks.
13. Intercultural communication in business context
Main principles and barriers to cross-cultural business communication.
Cross-cultural implications of the job search: preparation, networking,
resume development. Interview behavioral patterns. Standards of 8
politeness and appearance at work. Employer-employee relationships in
different cultures. Social networking with co-workers. On-the-job
JIPH 1 communication skills. Time considerations in the work world. Problems
JIPH 2 in the workplace from cross-cultural perspective. The ‘work ethic” and
JIPH 3 materialism. National and international organizational cultures.
JAPH 4 Transnational corporations and cultural expansion.
Feedback: working out a list of dos and don’ts for successful
intercultural business communication.
PABOM | 120

6.OHIHIOBAHHS PE3YJIbTATIB HABUAHHSA

Ceptudikariliss JOCSATHEHb CTYACHTIB 3MIMCHIOETHCS 3a JOMOMOTOIO
MIPO30PHUX MPOLIETYD, 1110 IPYHTYIOTHCS HA 00’ EKTUBHUX KPUTEPISIX BIAMOBIIHO 10
[Tonoxenus yHiBepcutety «lIpo ormiHIOBaHHS pe3ybTaTiB HaBUYaHHS 3100yBaviB
BHIIO1 OCBITH).

JlocsirHyTUH ~ piBEHb KOMIETEHTHOCTEH BIIHOCHO OYIKYBaHHUX, LIO
11eHTU(IKOBAaHUI TMiJT 4Yac KOHTPOJBHUX 3aXO[iB, BigoOpaxae peanbHH
pe3yJIbTaT HaBYaHHS CTYJIEHTA 3a JUCIUILIIHOIO.

6.1 Hlkanan

OmuiHOBaHHS HaBYaIBHUX HocATHEeHb cTyAeHTIiB HTY «JIII» 3nificHIo€ThCS
3a pedtunrooro (100-0anbHOI0O) Ta I1HCTUTYLIMHOIO IIKagaMu. OcTaHHS
HeoOximHa (32 0(IIMHOI BIJCYTHICTIO HAI[IOHAIBHOI ITKAJIN) JJII KOHBEPTAIlii
(mepeBeneHHs ) OIIHOK MOOUIBHHUX CTYICHTIB.




HlIkanu ouinrosanna nasuanvrHux oocaznenv cmyoenmie HTY «/[I1)

PeiiTuHroBa Incruryniina
90...100 BigminHo / EXxcellent
74...89 nobpe / Good
3a0BUIBHO /
60...73 Satisfactory
0...59 HesanosiiabHO / Fail

Kpenutn HaB4YaJIbHOT AUCIUILUTIHYU 3apaXOBY€ETHCS, SKIIO CTYJACHT OTPUMAB
MIJICYMKOBY OIIIHKY He MeHme 60-tu OamiB. Hwmkda oIliHKa BBa)Kae€TbCs
aKaJeMIYHOI0 3a00proBaHICTIO, IO TIJJIATa€e JIKBiAAMil BIAMOBIAHO JO
[TonosxxeHHs mpo opranizaiiito ocBiTHROTO Mporiecy HTY «JII1».

6.2 3aco0u Ta npouexypu

3MicT 3ac001B JIaTrHOCTUKH CIIPSMOBAHO Ha KOHTPOJIb PiBHS CHOPMOBAHOCTI
3HaHb, YMIHb, KOMYHIKaIlli, aBTOHOMHOCT1 Ta BIAMOBIAAJIBHOCTI CTyJCHTA 3a
Bumoramu HPK nmo 6-ro kBamidikamiiiHoro piBHS I dYac JEeMOHCTpaIii
pEriiaMeHTOBaHUX POOOUOIO MTPOTPAMOI0 Pe3yJIbTaTIB HABUAHHS.

CTyaeHT Ha KOHTPOJLHUX 3aX0/1aX Ma€ BUKOHYBATH 3aBIaHHS, OPIEHTOBaHI
BUKJTIOYHO Ha JIEMOHCTPAIIIF0 TUCIUILTIHAPHKUX PE3yJIbTaTiB HABYAHHS (PO3ILI 2).

3acoOu J1arHOCTUKH, IO HAJIAI0ThCS CTYJIEHTaM Ha KOHTPOJBHUX 3aX0/1aX Y

BUTJISAL 3aBAaHb U1 MIOTOYHOTO Ta MiJCYMKOBOTO KOHTPOIIO, (POPMYyIOTHCS
INUIIXOM  KOHKpeTH3allli BHXIJHUX JaHUX Ta CHOCO0y JIEeMOHCTparli
JTUCIUTUTIHAPHUX PE3yIbTaTIB HABYAHHS.

3aco0u  miarHOCTUKMA  (KOHTPOJIbHI — 3aBAAaHHsS) Ui TOTOYHOTO  Ta
M1JICYMKOBOTO KOHTPOJIIO JUCITUIUTIHY 3aTBEPIXKYIOThCS KadeIporo.

Bunu 3aco61B 11arHOCTUKY Ta MPOLEIyp OLIHIOBAaHHS JJIsl MMOTOYHOTO Ta
M1JICYMKOBOTO KOHTPOJIIO JUCIUTUIIHYU TIOJIAHO HIDKYE.

3acoou diazHocmuKu ma npoyeodypu OUiHEaAHHA

MOTOYHWUA KOHTPO.JIb MIACYMKOBHUM KOHTPOJIb
HABYAJIbHE 3aco0u e — 3acodmn e —
3aHATTS | JiarHOCTHKH AiarHOCTHKHU
MPaKTUYHI | KOHTPOJIbHI BUKOHAHHS BU3HAYEHHS
3aBJIaHHS 32 3aB/IaHb ITi]1 9ac CEepeIHBO3BAKCHOTO
KOXKHOIO TEMOIO | IPAKTUIHUX KOMIUIEKCHA | Pe3yJIbTaTy MMOTOYHUX
3aHATh KOHTPOJIbHA | KOHTPOJIIB;
po6ota (KKP) | Bukonanust KKP min gac
eK3aMeHy 3a OaxaHHSIM
CTyZeHTa

[lin "ac MOTOYHOTO KOHTPOJIO MPAKTUYHI 3aHATTS OINIHIOIOTHCS SKICTIO
BUKOHAHHS KOHTPOJIHHOTO a00 1HAMBITyaIbHOTO 3aBAaHHS.

SK1110 3MICT EBHOTO BUY 3aHATH MIAMOPSIKOBAHO ACKUIBKOM CKJIAJIOBUM,
TO IHTErpaJibHEe 3HAYCHHS OIlIHKKM MOXE BH3HAYATHUCS 3 ypaXyBaHHSM BaroBUX
KOe(iII€HTIB, 10 BCTAHOBIIOIOTHCS BUKJIAaYeM.

3a HaAsABHOCTI PIBHA peE3yJbTaTIiB IMOTOYHHUX KOHTPOJIB 3 YyCIX BUJIIB
HABYAJIbHUX 3aHATh HEe MeHIue 60 OaiiB, MiCYyMKOBUI KOHTPOJIb 3A1HCHIOETHCS
0e3 yuacTi CTyJeHTa MUISXOM BHU3HAYECHHS CEPEAHHO3BAKEHOTO 3HAYCHHS
MMOTOYHUX OIIHOK.

He3zanexxHo Bij] pe3yJbTaTiB MOTOYHOTO KOHTPOJIIO KOXKEH CTYJEHT IiJT Yac



3aimiky mae mpaBo BukoHyBaTH KKP, sika MIiCTUTH 3aBmHaHHS, 10 OXOIUTIOIOTH
KJIFOYOB1 JUCIUTIIIHAPHI pe3yJIbTaTH HaBYaHHS.

Kinpkicte koHkpern3oBanux 3aBnanb KKP moBuHHa BiamoBigaTtu
BiJIBeJIcHOMY yacy Ha BukoHaHHsS. Kinbkicts BapiantiB KKP mae 3a6esneuntu
1HIMB1AyasTi3alliio 3aBIaHHs.

3naueHHs oiiHKU 3a BUKOHaHHs KKP Bu3HayaeThCsi cepeaHBOIO OIIHKOIO
CKJIaZIOBUX (KOHKPETU30BaHUX 3aBJaHb) 1 € OCTATOYHHUM.

InTerpansHe 3HaueHHsa ouiHku BukoHaHHS KKP wmoxe Bu3Hauatucs 3
ypaxyBaHHSIM BaroBUX KOE(]III€EHTIB, 110 BCTAHOBIIOETHCS Kadeapor i
KOXHOI CKJIaJ0BO1 onucy kBamidikauiinoro pias HPK.

6.3 Kpurepii

PeanbHi pe3yabTaT HAaBYaHHS CTYICHTA 1IeHTU(PIKYIOTHCS Ta BUMIPIOIOTHCS
BIJIHOCHO OYiKYBaHHUX IIiJ] YaC KOHTPOJBHUX 3aXOJiB 3a JOTIOMOTOI KPHUTEPIiB,
0 ONHUCYIOTh Ml CTyJIEHTa JUIsi JEMOHCTpallli JOCSTHEHHS pe3yJbTaTiB
HABYaHHSI.

JIist OoIiHIOBaHHS BUKOHAHHS KOHTPOJIBHUX 3aBJaHb IiJl 4ac MOTOYHOIO
KOHTPOJIO  JIGKIIHHUX 1 TOPaKTUYHUX 3aHIATh B SIKOCTI  KPUTEPIIO
BUKOPUCTOBYETHCS KOC(IIIEHT 3aCBOEHHS, 1110 aBTOMATUYHO a/IaNTy€ MOKa3HUK
OIIIHKHU JI0 PEHTHUHTOBOI IITKAJIH:

Oi= 100 a/ m,
e 8 — 4YKMCJIO MPAaBUIBHUX BIAMOBIJEH a00 BUKOHAHUX CYTTEBHUX OIEparliil
BIIMOBITHO JI0 €TAJIOHY PIIIEHHS; M — 3arajbHa KUIbKICTh 3alTUTaHb 400 CyTTEBUX
orepalliii eTaJoHy.

InuBinyanpHI 3aBAaHHS Ta KOMIUIEKCHI KOHTPOJIbHI POOOTH OILIHIOIOTHCS
EKCIIEPTHO 3a JOMOMOIOI KpPUTEpPIiB, IO XapaKTEPU3YIOTh CITIBBITHOIICHHS
BUMOT JIO PIBHS KOMIIETEHTHOCTEH 1 IMOKAa3HUKIB OIIHKH 3a PEHTHHTOBOIO
ITKAJIOFO.

3MICT KpUTEpIiB CIUPAETHCS HA KOMIIETEHTHICTHI XapaKTEPHUCTHKH,
BuzHaueHi HPK s 6akanaBpchKOTO PiBHS BUILOT OCBITH (TMIOaHO HUKYE).

3azanvHi Kpumepii 00CAZHEeHHA Pe3yIbmamie HA6UAHH
0na 6-20 keanighikayinnozo piensn 3a HPK

Onuc Bumoru 10 3HaHb, yMiHb/HABHYOK, IMoka3nu
KkBagdigikaniinoro KOMYHiKa1lii, K
piBHSI BignmoBigaanbHOCTI i aBTOHOMIT OLIHKH
3nanna
¢ KOHIENITYaJIbHI Biamosiae BiiMiHHA — TPaBUIIbHA, OOTPYHTOBAHA, 95-100
HAYKOBI Ta MPaKTHYHI ocMuclieHa. XapaKkTepu3ye HasBHICTB:
3HAHHS, KPUTUYHE .KOHIIENTyaIbHUX 3HAHB;
OCMUCIICHHSI TEOPIH, .BHCOKOT'O CTYTIEHIO BOJIOJIIHHS CTAHOM ITUTaHHS;
MPUHIIMIIIB, METOJIB i .KPUTUYHOTO OCMUCIICHHS OCHOBHUX TEOPili, IPUHIIMIIIB,
HOHSATH y cdepi METO/IB 1 IOHATH Y HABYAHHI Ta
npodeciitHoi npodeciitHill TisULHOCTI
JUSITBHOCTI Ta/a00 , ; ; ;
HABYAHHS Bignosigp MicTUTH HETPYOi HOMUIIKK a00 OTIMCKU 90-94
Bignosigp mpaBuiibHA, alie Mae MEBHI HETOYHOCTI 85-89
Bignosiap npaBuiibHa, ajie Ma€ MEBHI HETOYHOCTI 1 80-84
HEJIOCTaTHbO
o0rpyHTOBaHa




Bignosins npaBmiibHA, ajie Ma€ MEBHI HETOYHOCTI,

HEJIOCTATHBO
00TpyHTOBaHA Ta OCMHUCIICHA

74-79

Biamnosins hparmeHtrapHa

70-73

Biamosigs 1eMOHCTpYe HETITKI YABICHHS CTYICHTA TIPO

00'exT
BUBYEHHSI

65-69

PiBeHb 3HaHb MIHIMAJIBHO 3a40BLILHUAN

60-64

PiBens 3HaHb HE3aIOBIILHUN

<60

Yminna/nasuurku

¢ nornmuOIeHi
KOTHITHBHI Ta
MpaKTHYHI
YMiHHSI/HAaBHYKH,
MaKCTepHICTh Ta
IHHOBAIIMHICTH Ha
piBHI, HEOOXiTHOMY
JUISL pO3B’sI3aHHS
CKJIaJIHUX
cremiani3oBaHUX 3a7a4y
1 IPaKTUYHUX TPOOIIEM
y cepi mpodeciiiHoi
IISIIBHOCTI 00
HAaBYAHHS

BinmoBigs xapakrepuszye yMiHHS:

.BUSIBIISITH TIPOOJIEMHU;

.(hopmyTroBaTH rimoresuy;

.pO3B's3yBaTH NPOOIIEMHU;

.00MpaTH aIeKBaTHI METOIU Ta IHCTPYMEHTaJIbHI 3ac00H;
.30HpaTH Ta JOTIYHO i 3p03yM1I0 IHTEPIIPETYBATH
iH(OopMaItito;

.BUKOPUCTOBYBATH IHHOBAIiI1HI TTiIX0/TH 10
pO3B’sI3aHHS 3aB/IaHHS

95-100

BiamoBias xapakTepusye yMiHHS/HAaBHYIKH 3aCTOCOBYBATH
3HAHHS B MPaKTHYHIH JisUTEHOCTI 3
HErpyOMMU TIOMITKaMHU

90-94

BiamnoBias xapakTepusye yMiHHs/HABUYKH 3aCTOCOBYBATH
3HaHHS B TIPAKTUYHIHN JiSUTBHOCTI, ane
Ma€ MeBHi HETOYHOCTI ITPH pealizalii oJHi€i BuMoru

85-89

Biamnosine xapakTepu3sye yMiHHs/HAaBUYKA
3aCTOCOBYBATH 3HAHHSI B MPAKTHYHIN JiSUTEHOCTI, aJle Ma€e
TIeBHI HETOYHOCTI IPH peatizailii JBOX BUMOT

80-84

Bizamnosine xapakTepu3sye yMiHHs/HAaBUYKH
3aCTOCOBYBATH 3HAHHS B IPAKTHYHIHN AisSUILHOCTI, aje Mae
TMIeBHI HETOYHOCTI IPU peatizailii TpPhOX BUMOT

74-79

Biamnosine xapakrepusye yMiHHs/HaBUYKH 3aCTOCOBYBATH
3HAHHS B PAKTUYHIH JIISUTEHOCTI, aie
Ma€ TIeBHI HETOYHOCTI MTPH peaii3allil 40TUPhOX BUMOT

70-73

Biamnosine xapakTepu3sye yMiHHs/HAaBUYKH
3aCTOCOBYBATH 3HAHHS B MPAKTUYHIN JISTTBHOCTI MIPU
BUKOHAHHI 3aB/IaHb 32 3pa3KOM

65-69

Bizmnosine xapakTepusye yMiHHSI/HaBUYKH 3aCTOCOBYBATH

3HaHHs
nmpu BUKOHAHHI 3aBJJaHb 3a 3pa3K0OM, aJIC 3 HETOYHOCTAMU

60-64

piBeHb YMiHb/HAaBHYOK HE3aJOBUILHUIN

<60

Komynixauia




4 JIOHCCEHHA J10
¢axiBuiB i HedaxiBLiB
iHpopmalii, iaei,
npo0OJeM, pileHs,
BJIACHOTO JIOCBI/TY Ta
apryMeHTariii;

4 30ip, iHTepIpeTaItis
Ta 3aCTOCYBaHHS
JIaHHX;

¢ CIUTKYBaHHS 3
npoeciiHIX MUTaHb, ¥
TOMY YHCJIi iHO3EMHOIO
MOBOIO, YCHO Ta
MHCHEMOBO

BinsHe BonoiHHS MPOOIEMATHKOO TalTy3i. 3p03yMiTiCTh
BiAMoBii (mormoBsizmi). Mosa:

TIPaBUJIbHA;

.UHCTA;

SICHA;

.TOYHa;

JIOTI4Ha;

.BUpa3Ha;

.Jakoniyna. KomyHikauiiina

CTpaTeris:

JIOCJTITOBHHH 1 HECYTIEPEWINBUI PO3BUTOK JTyMKH;
.HasBHICTb JIOTIYHNX BIIACHUX CY/XKCHB;

JIOpedYHa apryMeHTaIlii Ta ii BiAMoBiTHICTh BiICTOIOBaHUM
TIOJIOKCHHSIM;

IpaBWJIbHA CTPYKTYpa BIINOBiAL (OOBII);
JTIPaBUJIBHICTH BINIOBiICH HA 3alTUTaHHS,

JIOpEYHA TeXHiKa BiMIOBIJICH Ha 3alIUTaHHS;

.3MIaTHICTh POOUTH BUCHOBKH Ta (POPMYITIOBATH ITPOTO3HUITIT

95-100

JocratHe BoOIiHHS TIPOOIEMATHKOIO TaTy3i 3 He3HAYHUMH
XHOaMH.
JlocTaTHs 3p03yMiTICTh BIAMOBII (JIOTIORBi/II) 3 HE3HAYHUMHU

xubamu.
JopeuHa koMyHiKamiiiHa CTpaTeris 3 He3HAYHIMHU XUOaMuU

90-94

Jo06pe BomoniHHs MpoOIeMaTHKOIO TaTy3i.

Jlo6pa 3po3yMinicTs BiIMOBIAI (HOMOBiAL) Ta AOpeYHA
KOMYHiKalliifHa cTpareris (CyMapHO He peali3oBaHo TPU
BHUMOTH)

85-89

JloOpe BostoniHHS POOIEMAaTHKOIO TaTy3i.

JoOpa 3po3yMiTicTh BiATIOBiAL (HOMOBiI) Ta JOpedHa
KOMYHIKaIliifHa cTpareris (CyMapHO HE pealli30BaHO YOTHPH
BHMOTH)

80-84

Jo06pe BooniHHs poOIeMaTHKOIO TaTy3i.

Jo6pa 3po3yMminicTh BiAIOBI AL (IOTIOBiII) Ta JOpevHa
KOMYHIKalliifHa cTpareris (CyMapHO He peali3oBaHoO I’ Th
BHMOT)

74-79

3a10BiJIbHE BOJIOIHHS IPOOIEMATHKOIO TaTy3i.
3a10B1IbHA 3P0O3yMIIICTh BIIOBI I (0MOBi/II) Ta JOpeUHa
KOMYHIKaIliiiHa cTpaTeris (CyMapHO HE peajli3oBaHO CiM
BHMOT)

70-73

YacTkoBe BOJIOJIIHHS MPOOIEMATHKOIO TajTy3i.
3a/10BiJIbHA 3PO3yMITICTh BiAMOBIII (IOMOBIII) Ta
KOMYHIKaIliifHa cTpaTeris 3 Xxubamu (CyMapHO He
pealti3oBaHo JIeB’ ITh BUMOT)

65-69

®parmMeHTapHe BOJIOIHHS MPOOJIEMATHKOFO TalTy3i.
3a10B1IbHA 3pO3YMIIICTh BiIMOBI/I (JIONOBI 1) Ta
KOMYHIKaIliifHa cTpaTeris 3 xubamu (CyMapHO He
peamnizoBano 10 BuMor)

60-64

PiBenn KoMyHiKallii He3a0BLIbHUI

<60

Bionosioanvnicmo i
aA6MOHOMIA




¢ yTIpaBITiHHAS
CKJIQ/THOIO TEXHIYHOIO
a0o npodeciiiHoO
IISIBHICTIO Y1
MPOCKTaMHU;

4 CIIPOMOXHICTh HECTH
BIJITIOBiAaJIBHICTH 32
BHPOOJICHHS Ta
yYXBaJIEHHSI PillIeHb y

BigminHe BOJIOIIHHS KOMIICTCHITISIMU MEHEDKMEHTY
0COOMCTOCTI, OPIEHTOBAHUX Ha!

1) ynpapmiHHS KOMIUIEKCHUMH TIPOEKTaMH, 10 TIepeadayae:

JIOCIT THUIIBKHI XapaKTep HaBYAIbHOI JisSTBHOCTI,
MO3Ha4YeHa BMIHHSIM CaMOCTIHHO OI[IHIOBATH PI3HOMaHITHI
JKUTTEB1 CUTYaIlii, SIBUIIA, (haKTH, BUSBIISATH 1 BIICTOIOBATH
0COOUCTY MO3UILIIO;

3IaTHICTH A0 pOOOTH B KOMaHIi;

.KOHTPOJIb BJIACHUX JIiif;

HerepenoadyBaHuX 2) BiNOBIIANIBHICTH 33 IPUHHSTTS PIllICHb B

pobounx Ta/abo HernependadyyBaHUX YMOBaX, 10 BKITFOYAE:
HaBYAIBHUX .00TpYHTYBaHHSI BIACHUX PIllIEHb ITOJIOKEHHAMHA
KOHTEKCTaX; HOPMATHBHOI 0a3y rajly3eBOro Ta JepKaBHOTO PiBHIB;

¢ bopMmyBaHHA
CYIKEHB, 110
BPaXOBYIOTb
COIIiaNbHi, HAYKOBIi Ta
€TUYHI aCIIEKTH;

¢ oprasizairis Ta
KEpiBHUIITBO
npodeciitHum
PO3BUTKOM OCi0 Ta
rpym;

4 37aTHICTP
MPOJIOBXKYBAaTH
HAaBYAHHS

13 3HAYHUM CTyTIECHEM
aBTOHOMIT

.CaMOCTIHHICTb IMJI YaCc BUKOHAHHS ITIOCTABJICHHUX 3aBIaHb;
.IHiIlaTHBY B OOTOBOPEHHI Mpo0iieMm;
.BIATNOBITATLHICTE 33 B3a€MOBITHOCHHH;

3) BiANOBIMANBHICTE 32 POQECIHHAN POZBUTOK
OKpeMHX 0cib Ta/abo rpym oci0, 1o nepeadavac:
.BHUKOPHUCTaHHS MPO(heciitHO-Opi€EHTOBHUX HABUYOK;
.BUKOPHUCTAHHS JJOKa3iB i3 CAMOCTIIHOIO 1 MPaBUIEHOIO
apryMeHTaIli€lo;

.BOJIOIHHS BCIMa BUAaMH HaBYaIbHOI JiSJILHOCTI,

4) 31aTHICTH 0 TOAATBIIONO HABYAHHS 3 BHCOKHM
piBHEM aBTOHOMHOCTI, III0 TIepeadayvae:

.CTYTIiHb BOJIOIHHS (pyHIaMEHTATHPHUMH 3HAHHSIMU,
.CAMOCTIHHICTh OIIIHHUX CYJ[KEHB;

.BHCOKHH piBEHb C(HOPMOBAHOCTI 3aralbHOHABYAIEHUX
YMiHB 1 HABHYOK;

.CaMOCTIMHUH MOIIYK Ta aHali3 JpKepen iHpopmarii

95-100

VIeBHEHE BOJIOJIHHS KOMIIETEHI[ISIMH MEHEDKMEHTY 90-94
0CcOo0HCTOCTI (HE pealli3oBaHO JIBi BUMOTH)

J1o6pe BOJIOIIHHS KOMIIETEHI[ISIMH MEHEDKMEHTY 85-89
0COOHMCTOCTI

(He peaJli30BaHO TPH BUMOTH)

JToGpe BOIOIiHHS KOMIIETEHI[ISIMUA MEHEHKMEHTY 80-84
0CcOo0HCTOCTI (HE peai3oBaHO YOTHPH BUMOTH)

J1o6pe BOJIOIIHHS KOMIIETEHI[ISIMH MEHEDKMEHTY 74-79
0COOHMCTOCTI

(HE pealTi30BaHO MIICTh BUMOT)

3a/10BiJIbHE BOJIOIHHS KOMITETEHIISIMUA MEHEKMEHTY 70-73
0COOMCTOCTI (HE peai3oBaHO CiM BUMOT)

3a/10BIIbHE BOJIOJIIHHS KOMTICTCHITISIMA MEHEIKMEHTY 65-69
0CcO0HCTOCTI (HE peali3oBaHO BiCiM BUMOT)

PiBeHb BIIMOBITAIBHOCTI 1 aBTOHOMi1 (hparMeHTapHHil 60-64
PiBensb BiAOBIAAIILHOCTI 1 aBTOHOMIT HE3a10BIILHUI <60

7. IHCTPYMEHTH, OBJIA/THAHHS TA TIPOT'PAMHE 3ABE3ITEYEHHA
BukopucTOBYIOThCSI KOMIT FOTEPHE Ta MyJIbTUMEIIHE oOnaaHaHHs. /{ucTaniiiina
miatdopma Moodle.
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