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1. AHOTAIIA 10 KYPCY

Kypc " OcHOBH MiZKKYJbTYPHOI KOMYHiKaWii " € MPaKTUYHUM KYypCOM, KM
BXOJIMTH JI0 BUOIPKOBHX ()aXOBHX OCBITHIX KOMIIOHCHTIB Ta BUKJIAJIA€THCS Ha
4 xypci y napyromy cemecTtpi. HaBuanmpHa mucnuruiina «OcCHOBH
MiKKYJbTYPHOI KOMYHIKalii» € CKJIagoBOI0  OCBITHBO-TIpodeciitHoT
IIPOTrpaMH MiATOTOBKH (paxiBIiB «I 'epMaHChKI MOBH Ta JiTepaTypu (IEpeKIaa
BKJIFOYHO), TIEpIlla — aHMJIChKa» 3a OCBITHHO-KBaJi(iKAI[iHHUM piBHEM
«bakanaBpy». BiamoBigHO 10 HABYAIBHOTO IUIAHY HaBYaJIbHA JUCIMILIIHA
«OCHOBM MiKKYJIbTYPHOI KOMYHiKamii» BUKIanaeTbesa y 151 16 uBeptsx Ha
OKP «bakanaBpy, 30kpema B 00cs3i 120 roa. (4 kpeoumu ECTS): ayoumopHi
3auamms — 69 roxa., camocmiuna poboma — 51 ton. (3a04Ha Tporpama:
ayoumopni 3auamms — 10 rox., camocmiiina poboma — 110 ron.) ¥ xypci
nependaueHo 13 smicmosux modynis. 3BITHICTh — AU EpeHITIHOBaHUH 3aTTiK.


https://do.nmu.org.ua/course/view.php?id=2721

2. META TA 3ABJIAHHS KYPCY

Meta nucuuiuiiid «OCHOBM MiKKYJbTYPHOI KOMYHIKaIii» - BUBYUTH
KJIACHYHI JOCIIJPKEHHS B MIJCK)/IbMYPHOI KOMYHIKayii, 3HATH 11 OCHOBHI MOHSITTS,
Kareropii Ta poOo4i TEPMiHU, BMUTH KJIacU(IKyBaTH MCUXOJOT14HI BUMIPIOBAHHS
KYJIbTYp T4 KOPUCTYBATUCh OCHOBHUMH METOJaMH JOCIIKCHHS JIJIsl BUP IMICHHS
po0seM B KPOC-KYJbTYPHOI KOMYHIKAIIii.

3aBraHH#A KYpCY:
OCHOBHMMHU 3aBJIaHHSIMU BUBYCHHSI TUCIUTUTIHH €:

- OszHaiioMIIeHHS! 3 OCHOBHUMH TEOPiSIMU, TIOHATTSIMH, IPUHIUIIAMH Ta
CTpATErisIMU MIXKKYJIbTYPHOI KOMYHIKAIIii;

- BHUBYEHHS KJIACUYHMX JOCIIKEHb B Tally31 MDKKYJIbTYPHOI KOMYHIKAIIl,

- (opmyBaHHS yMiHb KJacU(DIKyBaTH MCUXOJIOTTYHI BUMIPIOBAHHS KYJIbTYp
Ta KOPUCTYBATUCh OCHOBHUMHU METOJIaMU JTOCIIPKEHHS ISl BUPITICHHSI
po0JieM B KPOC-KYJIbTYpPHOT ICUXOJIOT 1]

- BU3HAYCHHS KJIIOYOBUX €JIEMEHTIB KYJIBTYPH, BIAPI3HIIOYH TOHITTS
“00’€exTHOT” Ta “Cy0’€KTHOT” KyJIbTYpHU

- BHMBYEHHSI OCHOBHHX €TaIllB PO3BUTKY T€OPli MIXKKYJIbTYpPHOI KOMYHIKAIIil Ta
11 MEeTO0JION];

- pPO3BHTOK 0a3W 3HaHb MO0 HAWBAXKHIMIMX TPYTHOIIIB MIKKYIBTYpHOI
B3a€EMOJII1 Ta TPUYHMH KPOC-KYIbTYPHUX KOH(IIIKTIB;

- (¢opmyBaHHS yMIHb 1 HAaBUYOK, HEOOXIAHUX IJIA €(PEKTHBHOTO ITOJ0JIaHHS
MEPEIIKO ] B MIPAKTHUII A1JIOBOTO MI>KHAIIIOHAIBHOTO CITIJIKYBaHHS.

3.04IKYBAHI PE3YJIbTATU HABUAHHSA

VY pe3ynbTaTi BUBYCHHS HaBUAJIBHOI JUCIUILIIHM 37100yBay BUIIOT OCBITH

MOBHHEH HaOyTH TaKi pe3yabTaTh HaBYAHHS:
3HarTm:

- OcCHOBHI KaTeropii, TEpMiHH Ta MOHATTSA MIKKYJIbTYPHOI KOMYHIKAIIIT ;

- 3aco0M Ta cTpaTerii Mo0JIaHHA MIKKYJITYPHHUX KOH(MIIKTIB;

- METOJIMKY Ta aJITOPUTM KYyJIbTYPHOI aJamnTaltii;

- OCHOBHI Teopii MKKYJIBTYPHOI KOMYHIiKallii, BAMIpH KyJbTYp 32 XOJUIOM Ta

Xodcrene;

- 0COOJIMBOCTI TPOCTOPOBOTO Ta YACOBOTO AaCMEKTIB MiXKHAI[IOHAIBLHOTO

CIUIKYBaHHS;

Ywmiru:
- BUKOPHCTOBYBAaTH 1HO3€MHY MOBY JUIA oOpradizamii e(eKkTuBHOI
MIKKYJTBTYPHOT KOMYHIKAITIi;
- posyMith cnerudiky B3a€EMOBIIHOCHH MIX MOBOI, KYyJbTYpOI Ta
CIJIKYBaHHSIM;



- aHAJI3YBAaTH Ta KPUTHYHO 3aCTOCOBYBATH 0a30BI MPUHLMIHA MIKKYJIbTYPHOL
KOMYHIKaIIiT;

- BCTAHOBJIIOBATU NPUYUHU KPOC-KYJbTYpPHHUX KOH(IIIKTIB Ta PO3pOOISATH
CTpAaTErito NOAO0JIaHHS NEPEIIKO MIKKYJIbTYPHOI B3a€MO/I1i Ta 3aCTOCOBYBATH
il B MPaKTHUIIl AUTOBOTO MIXKHAI[IOHAJIIBHOTO CITIJIKYBAHHS

- pO3Mi3HABATU €JIEMEHTH ‘“Hampy>KeHHS (roCTpl COLIOKYJIbTYpPHI NMHUTaHHS)
MDKKYJIBTYPHOI KOMYHIKAI[li Ta PO3YMITH 3HAUYEHHsS BJIACHOI HAI[lOHAJIBHOT
1I€HTUYHOCTI1

4. CTPYKTYPA KYPCY
4.1. IPAKTUYHI 3AHATTSA

1.Introduction to the course
Topicality of cross-cultural issues. Globalization and peaceful coexistence. Challenges
to cultural, national and ethnic identities. Course overview. Goals and objectives of the
course. Major terms and notions. Landmarks and personalities in cross-cultural
psychology.
Cross-cultural psychology and other humanitarian sciences (ethnology,history, culture
studies, linguistics, sociolinguistics, psycholinguistics, philosophy, politics). Modern
trends in cross-cultural training and research. Linguo-country studies (Vereshchagin
and Kostomarov) and linguo-culture studies ( Vorobiov and Ter-Minasova). Periodicals
and conferences on cross-cultural psychology, the Internet sources of information in the
field.
Feedback: drawing a semantic tree of the discipline

2.Culture, its components and functions
Culture as complex structure of conscious and subconscious elements. Types of culture
(national, regional, ethnic, religious, linguistic, professional, gender, corporate).
Characteristics of the world international culture. Cultural environment and its
components. The functions of culture. Living and thriving in a multicultural society.
Levels of cultural interaction: ethnical, national and civilizational. Structure and
mechanisms of cross-cultural interaction. .
Feedback: Re-editing Gustav Fechner’s iceberg model of mind inreference to
culture.

3.0Overview of Intercultural Theories
Edward T.Hall and the dimensions of time, context, and space in different national
cultures. Geert Hofstede’s development of Hall’s theory: power distance, masculinity-
femininity, individualism-collectivism, uncertainty avoidance, Confucian dynamism.
P.Il. Gnatenko, V.N.Pavlenko and their contribution in the development of the
concepts of national character, ethnic identity, national psychology, personality
orientations. Dichotomies of P.V. Sysoiev (idealism-materialism, cooperation-
competition, emotionality-rationality). Fons Trompenaars and Charles Hampden-
Turner (universalism-particularism, analyzing-integrating, achieved status-ascribed
status, equality-hierarchy). Samovar and Porter’s theory of cross-cultural
communication. Triandis, H.C. Collectivism and individualism. Objective and
subjective cultures.
Feedback: compiling a timeline of intercultural psychology development




4.Dimensions in Cultural Diversity
Individualism-collectivism
Low context-high context
Power distance
Masculinity-femininity
Uncertainty avoidance
Confucian dynamism
Time orientation (future-,past-oriented cultures)
Achieved status- ascribed status
Equality — hierarchy
Inner-direction — outer-direction
Idealism-materialism
I.  Cooperation-competition
Feedback: developing a model of Ukrainian national culture on the basisof cultural
diversity dimensions
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5.National Psychology, National Character and Identity
The subject and major concepts of national psychology in juxtaposition to cross-cultural
psychology. Process of identification and types of identity (Erikson, Smith, Bauer).
Identity structure analysis. Social anthropological and sociological symbolic
interactionist perspectives ofidentity interpretation. Psychodynamic approach to identity,
personal construct theory of self, and the doctrine of cognitive-affective consistency.
Nation and ethnos; ethnical and political interpretation of citizenship. Nations and
nationalism. National identity and its components. National character (Gnatenko,
Pavlenko), its characteristic features and ways of their expression. National images and
cultural self-awareness. Multinational and multiethnic states. National self-
determination. Alternative approaches to intercommunal peace.
Feedback: Case-study of the national images of Americans, French, Germans and
Ukrainians

6.Ethnic identity, stereotypes and values
Ethnic identity (Barrett, Piaget, Yagoda) and its relation to national identity; the problem
of socio-cultural identification. Variations in ethnic identity (P.Weinreich). Ethnic identity
transitions. Threatened vs vulnerable identities. Modality of inter-ethnic and intra-ethnic
perception. Ethnic attitudes and stereotypes, their origin and dynamics. Values, subculture
and counterculture. Cultural/ethnic assumptions and values in relation to activity, social
relations, motivation, worldview, perception of the self and the individual. Value system
influence on thoughts, feelings and behavior.
Feedback: “Exploring your own values” activity, projective drawing as an instrument to
study one’s ethnic stereotypes

7.Communicational styles in different cultures

Communication, its types and principles. Importance of communication.Communication
and social relationships. Role of social status in communication. Communication and
culture. Cultural limitations and taboos. Stages of communication process. Ingredients of
communication.Communicative models. Rites of communication. Forms of address, ways
of introductions, greetings and farewells. Complimenting and showing appreciation.
Preferable forms of communicational interaction. Degree of self-disclosure and depth of
involvement. Channels of communication. Problem of adequate understanding. Principles
of communicative attraction. Directness and indirectness of communication style. Ethical
responsibilities of communication.




Feedback: test on cross-cultural communicative awareness

8.Space and time implications of cross-culturalcommunication
Communication and space (departmentalization and demarcation). Spatial dimensions.
Characteristics of space. Intimate, personal, social, formal, public distance.
Conversational distance and personal space. Space as a token of power. Audio-space,
tactile space and olfactory space. Proxemics as a branch of psychology of
communication.
Interrelations of space and time. Impact of space on human relations.Programming of
working space. Interior design and space.
Philosophy of time: E. Gusserl, M. Heidegger, K. Castaneda, etc. Physical,
astronomical, eventful time. Subjective time of an individual. Time coordinates and
direction. Tempo, rhythm, time sequence, synchronization of human life. Time
perception and informational patterns. Time and type of social activity: poly-active and
mono-active cultures. Nations with past-, present- and future time orientation.
Monochronic and polychronic cultures.
Feedback: self-assessment technique “Time-management” and working out a taxonomy
of “time-eaters”.

Culture-bound patterns of mental and language activity
Real (objective), cultural (notional) and linguistic pictures of the world. Language and
perception of reality. Language structure as a thinking model. Theory of Sapir and
Whorf. Diversity in styles of thinking. Different attitudes to the role of emotions in
cognition. Levels of pragmatism, dichotomies and dilemmas in language. Interrelations
of language and communication. Language and social relations. Languageas the treasury
of culture. The role of language in the formation of national character. Language,
discourse and identity (C.Barker).
Feedback: compiling a list of idioms that reflect Ukrainian picture of theworld; particularly,
perception of time, space, Ukrainian values and attitudes

10.Verbal intercultural communication
Cross-cultural implications in speech. Conversational structures. Initiating, maintaining
and finishing conversations. Formality and informality in speech. Preferable topics for
discussion. Showing agreement-disagreement, presence-absence of understanding or
interest.Checking understanding, exchanging viewpoints. Turn-taking and interruptions.
Degree of uncertainty in speech. “Ping-pong” and “bowling” conversation styles.
Organizing and presenting your ideas.
Visual and aural dimensions of presentations. Audience analysis: what listeners bring
to communication. Art of active, involved and reflective listening. Barriers to listening.
Speech communication and group communication. Role of culture in verbal group
communication.
Feedback: Analyzing a situation of cross-cultural interaction and defining the
conversational style of its participants. “Learning from miscommunication” technique.

11.Non-verbal intercultural communication

Culture-bound peculiarities of non-verbal behavior. Basics of body language: mimics
and kinesics. Patterns of touching and eye contact. Gestures and body positioning.
Gestures of everyday rituals: greeting,apology, leave-taking, requests, permission,
forbiddance, acceptance, denial, etc. Facial expressiveness. Expressing emotions:
words versus gestures. Low- and high contextuality in terms of body language.
Paralinguistic parameters of communication: tempo, rhythm, loudness, pitch, timbre,
volume, distinctiveness, intonation, pausation, aposiopesis, sound coloring and breathing.




Feedback: acting out certain messages using body language — charades. Deciphering
mute excerpt of a video clip.

12.Challenges of intercultural communication and ways of coping with
them
Mechanisms and patterns of cultural adjustment: honeymoon period, initial adjustment,
mental isolation, acceptance and integration. Culture fatigue. Cultural shock, its reasons,
symptoms, dynamics and consequences. W-curve. Change and adaptation. Range of
cultural adaptability. Ethnocentrism and adjustment. Ways of “bridging the culture gap”.
Factors important to successful intercultural adjustments: open mindedness, sense of
humor, ability to cope with failure, communicativeness, flexibility and adaptability,
curiosity, positive and realistic expectations, tolerance for differences and ambiguities,
positive regard for others, a strong sense of self.
Difficulties of “reentry” into one’s native community: return anxiety; return honeymoon,
re-entry shock, and reintegration. Stages of reverse culture shock: disengagement,
euphoria, alienation, and gradual readjustment. Types and manifestations of cross-cultural
conflicts. Ways of settling cultural conflicts: ghettoization, cultural exchange and
cooperation, complete and partial assimilation, a smile©. Hidden difficulties of cross-
cultural communication. A word as a crossroads of cultures.
Feedback: analysis of video segments followed by the case-study on the efficient
strategies of coping with culture and re-entry shocks.

13. Intercultural communication in business context

Main principles and barriers to cross-cultural business communication.Cross-cultural
implications of the job search: preparation, networking, resume development. Interview
behavioral patterns. Standards of politeness and appearance at work. Employer-
employee relationships indifferent cultures. Social networking with co-workers. On-the-
job communication skills. Time considerations in the work world. Problemsin the
workplace from cross-cultural perspective. The ‘work ethic”” and materialism. National
and international organizational cultures. Transnational corporations and cultural
expansion.

Feedback: working out a list of dos and don’ts for successful intercultural business
communication.

4.2 Opramni3aitisti caMocTiiiHOT po00TH CTY/I€HTIB.

Ne Kineskicts

Bun dopmu 3BITHOCTI
3/ TOIUH
poOoTH
1 | IliaroToBKa 10 MPAaKTHYHHUX 3aHATH 30 KOHCIIEKTH, B1AIOBII
2 | IligroToBKa JI0 MPOMIXKHOT'O KOHTPOJIIO 8 MOJTyJIbHa KOHTPOJIbHA
poboTta

3 | BukonaHHs 3aBaHb U1 CaMOCTIHHOT poOOTH 13 TecTH

(Feedback)
4 | BukoHaHHS IHOUBITyadbHUX 3aBJIaHb 30 npe3eHTaii

Pa3zom 81

5. TEXHIYHE OBJIA/THAHHA TA/ABO ITPOI'PAMHE
3ABE3IIEYEHHSA

BukopucToBy0ThCSI KOMIT'IOTEpHE Ta MyJIbTUME1THE 00s1aiHanHs. JlucTaHuiiiHa



wiatpopma Moodle. Microsoft Teams.
6. CUCTEMA OIIIHIOBAHHS TA BUMOI'

6.1. HaBuanbHi AocsirHeHHs 3100yBa4yiB BHINOI OCBITH 3a pe3yJbTaTaMH
BHUBYEHHS KYpPCY OLIIHIOBAaTUMYThCS 3a IIKAJIOK0, 1[0 HABEIEHA HUXKYE:

PeiTuHrOBa 1IKaJa [ncTUTYIIMiHA MIKaTa
90 - 100 BIIMIHHO
74 -89 no0pe
60 — 73 3aI0BLIIBHO
0-59 HE3aJ0B1JIBHO

6.2. 3100yBaui BUIIOi OCBITH MOKYTh OTPUMATH MiACYMKOBY OLIHKY 3 HaBUaJIbHOI
JTUCUUIUIIHA Ha MiJACTaBl MOTOYHOTO OIIHIOBAHHS 3HaHb 3a YMOBH, SKIIO HaOpaHa
KUIBKICTh OaiB 3 MOTOYHOT'O TECTYBAaHHS Ta CAMOCTIHHOT poOOTH CKIIaJjaTUME HE MEHIIIEe
60 OamiB.

MaxkcumalbHe OIIHIOBAHHS:

[TPAKTNUYHA uactuna
IIpu cBo€yacHOMY . bonyc Pazom
. [Ipu HEcBO€wacHOMY CKJIaJaHH1
CKJIaJJaHH1
95 55 5 100

6.3 ®OPMHU MOTOYHOI'O TA MIACYMKOBOI'O KOHTPOJIIO
Dopmu nomouHo20 KOHMPOIIO - YCHE ONUTYBaHHS, MUCHMOBI POOOTH, TECTYBaHHSL.
Dopmu npoMIidHCHO20 KOHMPOIO - MOJTYJIbHA KOHTPOJIbHA po0OoTa
Dopmu niOCyMKo8020 KOHMPOIIO - 3AITIK

6.4 3BACOBU JIATHOCTUKHU PE3YJBbBTATIB HABYUAHHS
3aco0aMu OIIHIOBAHHS Ta METOJAaMHU JCMOHCTPYBAHHS Pe3y/IbTaTiB HABYAHHS €:
- CTaHJApTHI TECTH;
- CTYJIEHTCBHKI Ipe3eHTaIlii;
- MOJyJbHA KOHTPOJIbHA pO0OOTAa.

6.5 KPUTEPII OLIIHIOBAHHS PE3YJIbTATIB HABUAHHSA

Kpurepii oniHloBaHHSI HABYAJIbHHUX I0CATHEHD 3100yBayiB
BHMIIOI OCBITH HA MPAKTUYHHUX 3aHATTAX

Omninka Kpurepii oniHioBaHHSI HABYAJIbLHUX J0CATHEHb

CryneHT y nOBHOMY 00cs31 BOJIOJIi€ HAaBYaIbHUM MaTepiajoM, BUIBHO,
CaMOCTIMHO Ta apryMEHTOBaHO MOTO BHUKJIAJA€, TTUOOKO Ta BCEOIUHO
PO3KpUBAE 3MICT TEOPETHYHUX NHTaHb Ta MPAKTUYHHUX 3aBJaHb,
90 — 100 BUKOPHCTOBYE O6OB’$I3KOBy‘ Ta  JIO/IATKOBY JiTepatrypy, BUIBHO
BOJIOJIIE ~ HAyKOBOK TEPMIHOJIOTI€I0, HABOJAUTH apryMeHTH Ha
MiATBEPHKEHHSI BTACHUX TYMOK, 3/IIHCHIOE aHai3 Ta pPOOUTHh BUCHOBKH.




74 -89

CTyneHT [OCTaTHbO TIOBHO BOJIOJIE€ HABUAIBHUM MaTepiajiom,
OOIpYHTOBAaHO #Oro BHKJIAJa€, B OCHOBHOMY pPO3KpPHBA€ 3MICT
TEOPETUYHUX NHTaHb Ta MPAKTUYHHUX 3aBAaHb, BUKOPUCTOBYE MpHU
IbOMY OO0OB’SI3KOBY JIITEpaTypy, BOJIOJI€ HAYKOBOIO TEPMIHOJIOTIEIO.
AJie mpu BHUCBITIICHHI €KX MMUTAHb BIH JIEMOHCTPYE HE JOCTATHIO
IIIMOMHY MaTepialy Ta apryMeHTarii,

JIOMTYCKA€ TP IIbOMY JIesIKi He3HAYH1 ITOMUJIKH.

60 — 73

CTyneHT  BIATBOPIOE TIE€BHY YAaCTHHY HAaBUYAIBHOTO MaTepiaiy,
BUCBITJIIOE HWOTO OCHOBHHM 3MICT, BHUSIBJSIE €IIEMEHTApHI 3HAHHS
OKpPEMHUX IIOJIOKEHb, ajieé HE 3JaTHUH 10 TIIMOOKOro, BCEOIYHOIO
aHamizy, OOIpyHTYBaHHS Ta apryMeHTalii, HE KOPUCTYETHCS
HEOOX1THOIO JIITEPATYPOIO, IOMYCKAE TTEBHI TOMHUIIKH.

CtyneHT He B 3M031 BUKJIACTH 3MICT OUIBIIIOCTI MUTaHb TEMH Ta KypCy,
BOJIOZII€ HABYAJILBHUM MaTepiajioM Ha pIBHI PO3Mi3HaBaHHS SBMIL,
JIOTTyCKAa€ TMEeBH1 MOMUJIKH, BIAMOBIIa€ HA MMUTAHHS, 110 TOTPEOYIOTh

OJIHOCTIBHOI BinoBiai. CTyJeHT B3araji He BOJIOJl€ HaBUYAJIbHUM
MaTepiajJoM Ta HE B 3M031 MO0 BUCBITIUTH, HE PO3YMIE 3MICTY
TEOPETUYHUX MUTAHb Ta TPAKTUIHUX 3aBJaHb.

7. IloaiTuka Kypcy

7.1. HoniTuka M1010 aKa eMi4HOI J00PO4YECHOCTI

AkanemiyHa J0OpPOYECHICTH 3100yBaviB BHINOI OCBITH € BaXKJIMBOK YMOBOIO JJIS
OMaHyBaHHA pe3yJbTaTaMU HAaBYaHHS 3a AUCIMILIIHOKO 1 OTPUMAaHHS 3a/10BUTLHOI OLIIHKU
3 MOTOYHOIO Ta MIJCYMKOBOTO KOHTPOIB. AKaJeMiuHa JOOpOYECHICTh 0azyeThCs Ha
3aCy/DKEHHI TIPAKTUK CIUCYBaHHS (BUKOHAHHS TMHCHMOBUX POOIT 13 3aly4eHHSIM
30BHINIHIX JpKepen iH(opmarii, KpiM [03BOJCHUX JiS BUKOPUCTAHHA), ILJIariaTy
(BiZTBOpEeHHs OMYyOJIIKOBAaHWX TEKCTIB IHIIUX aBTOPIB O3 3a3HAayYeHHsS aBTOPCTBA),
(dabpukarii (BuraayBaHHs JaHUX 4d (aKTIB, IO BUKOPHUCTOBYIOTHCS B OCBITHBOMY
nporieci). [TomiTuka mom0 akaaeMidHoi JOOPOUECHOCTI PETJIaMEHTYEThCS TOJIOKEHHIM
"IlonoxkeHHsT Mpo cucTeMy 3amo0iraHHs Ta BUSBJICHHs IUiariatry y HarioHanbHOMY
TEXHIYHOMY YHIBEPCUTETI " IHimpoBChKa MoJTiTeXHiKa".
http://www.nmu.org.ua/ua/content/activity/us
documents/System_of prevention_and_detection_of plagiarism.pdf.

VY pa3i mopymieHHS 3700yBadueM BHINOi OCBITH akKaaeMiuyHOi J0OpOYECHOCTI
(ciucyBaHHs, muariat, (adpukaiis), poOoTa OIIHIOETHCSA HE3aJO0BUIRHO Ta Mae€ OYyTH
BUKOHaHa TMOBTOpHO. [Ipu 1bOMy BUKIaga4 3aJIMIIA€ 32 COOOIO MPABO 3MIHUTH TEMY
3aBJIaHHS.

7.2. KomyHikaniiiHa moJjiTuka

3100yBaui BUIOT OCBITH MOBUHHI MAaTH aKTUBOBAHY YHIBEPCUTETCHKY TOIITY.

VYc¢i nUChbMOBI 3aMUTaHHS 0 BUKJIAAa4diB CTOCOBHO KypCYy MarOTh HAJICUJIATHCS HA
YHIBEPCUTETCHKY €JIEKTPOHHY TOIITY.

7.3. lHoaiTuka M010 NepecKJIATAHHS

PoGotu, sKki 37a10ThCA 13 TOPYIICHHSAM TepMiHIB 0€3 TOBXKHUX MPHUYUH
OILIHIOIOTHCA Ha HUX4Y OIHKY. [lepecknananns BinmOyBaeTbes 13 J103BOJY JI€KaHATY 3a
HAsBHOCTI MOBAKHUX MPHUYUH (HAMIPHUKIAJ, JTIKAPHIHUN).


http://www.nmu.org.ua/ua/content/activity/us_%20documents/System_of_prevention_and_detection_of_plagiarism.pdf
http://www.nmu.org.ua/ua/content/activity/us_%20documents/System_of_prevention_and_detection_of_plagiarism.pdf

7.4 loaiTHKA 11010 OCKAPKEHHS OI[iHIOBAHHSA
k1o 3100yBay BUINOI OCBITH HE 3TOJIEH 3 OILIIHIOBAaHHSM MOT0 3HaHb BIH MOXE
OMPOTECTYBATH BUCTABJIECHY BUKJIA/Iau€M OI[IHKY Y BCTAHOBIICHOMY TOPSJIKY.

7.5. BinBinyBaHHS 3aHATH

Jns 3100yBadiB  BUIOI OCBITH J€HHOI (OpMH BiIBiAyBaHHS 3aHITh €
000B’s13k0BUM. [IOBa)KHUMHU NpUYMHAMU AJI1 HESIBKM HA 3aHATTS € XBOpoOa, y4yacTh B
YHIBEPCUTETCHKHX 3aX0JlaX, aKaJeMidyHa MOOUIBHICTh, SKi HEOOX1IHO MIiATBEPKYyBaTU
nokyMeHTaMHu. [Ipo BiJICYyTHICTh Ha 3aHSTTI Ta NPUYMHU BIACYTHOCTI 3100yBay BUIIO]
OCBITH Ma€ MOB1IOMUTH BUKJIaga4a a00 ocoOucTo, abo 4epe3 CTapocTy.

3a 00’€KTMBHUX NpPUYUH (HANpHUKIaA, MIKHApPOJHA MOOUIBHICTh, KapaHTHUHHI
oOMeKeHHSI) HaBYaHHS MOXe BiAOyBaTUCh B OH-JIAaH (GOpMI 3a MOTOHKEHHSM 3
KEpIBHUKOM KYpCYy.

7.6. bonycu

HampukiHii BUBYEHHS Kypcy Ta Mepej Mo4aTkoM cecii 3700yBaya BHUIOI OCBITH
OyJie 3anpOoNOHOBAHO aHOHIMHO 3allOBHUTH enekTpoHH1 ankeTH (Microsoft Forms Office
365), sixi Oye po3icIaHo Ha Ballll YHIBEPCUTETCHKI MOIITOB1 CKPUHBKHU. 3alIOBHEHHS aHKET
€ BXKJIMBOIO CKJIaJOBOIO BaIlloi HABYAILHOT AaKTUBHOCTI, IO JO3BOJHUTEL OI[IHUTH JI€BICTH
3aCTOCOBaHMX METOJIIB BHKJIAJaHHS Ta BpaxyBaTW Ballll MPOINO3ULIi CTOCOBHO
NOKpalieHHss ~ 3MmicTy — HaB4anphoi  mucummuninm  «[lepexman y  ramysi
CJIEKTPOCHEPTETUKWY». 3a y4yacTh y aHKETyBaHHI 300yBay BUIIOi OCBITH OTPUMYE S
OaJiB.
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